
Solana Beach School District

Classified Salary Schedule -  01
Effective July 1, 2024 - June 30, 2025

Includes added clarifying language. 4.0% on schedule Governing Board Approved April 18, 2024 

Step 1 2 3 4 5 6-7

Child Nutrition Worker Range 41,707.13 43,793.56 45,878.77 47,964.03 50,049.43 52,134.51

Instructional Assistant I 23 3,475.59 3,649.46 3,823.23 3,997.00 4,170.79 4,344.54

20.05 21.05 22.06 23.06 24.06 25.06

43,285.66 45,449.59 47,613.52 49,777.44 51,941.36 54,105.29

CDC School Age Programs Instructor 26 3,607.14 3,787.47 3,967.79 4,148.12 4,328.45 4,508.77

20.81 21.85 22.89 23.93 24.97 26.01

Child Nutrition Services Site Lead 44,367.02 46,585.80 48,803.38 51,022.15 53,240.92 55,458.49

Health Technician 28 3,697.25 3,882.15 4,066.95 4,251.85 4,436.74 4,621.54

21.33 22.40 23.46 24.53 25.60 26.66

45,474.36 47,758.06 50,019.58 52,303.28 54,564.80 56,848.49

CDC Preschool Teacher 30 3,789.53 3,979.84 4,168.30 4,358.61 4,547.07 4,737.37

21.86 22.96 24.05 25.15 26.23 27.33

46,037.37 48,339.58 50,640.63 52,944.05 55,245.08 57,546.12

Custodian  31 3,836.45 4,028.30 4,220.05 4,412.00 4,603.76 4,795.51

22.13 23.24 24.35 25.45 26.56 27.67

46,613.22 48,944.05 51,274.90 53,605.74 55,935.18 58,266.23

School Office Assistant 32 3,884.44 4,078.67 4,272.91 4,467.15 4,661.27 4,855.52

22.41 23.53 24.65 25.77 26.89 28.01

CDC School Age Programs Leader 47,779.24 50,167.30 52,556.57 54,944.64 57,333.90 59,723.14

Child Nutrition Services Coordinator 34 3,981.60 4,180.61 4,379.71 4,578.72 4,777.83 4,976.93

Instructional Assistant II 22.97 24.12 25.27 26.42 27.56 28.71

Instructional Assistant M/M SN 48,972.67 51,421.55 53,870.42 56,318.10 58,768.16 61,215.85

Warehouse Worker/Delivery Driver 36 4,081.06 4,285.13 4,489.20 4,693.18 4,897.35 5,101.32

23.54 24.72 25.90 27.08 28.25 29.43

50,196.95 52,702.37 55,207.78 57,713.19 60,240.78 62,746.19

CDC Preschool Head Teacher 38 4,183.08 4,391.86 4,600.65 4,809.43 5,020.07 5,228.85

24.13 25.34 26.54 27.75 28.96 30.17

Instructional Assistant M/M/E SN 50,809.15 53,349.86 55,890.56 58,430.03 60,971.97 63,511.44

Translator/Interpreter/Community Liaison 39 4,234.10 4,445.82 4,657.55 4,869.17 5,081.00 5,292.62

24.43 25.65 26.87 28.09 29.31 30.53

52,086.82 54,691.87 57,295.74 59,899.61 62,504.66 65,109.72

Plant Foreman 41 4,340.57 4,557.66 4,774.65 4,991.63 5,208.72 5,425.81

25.04 26.29 27.55 28.80 30.05 31.30

Instructor - Art 52,737.79 55,375.03 58,012.28 60,649.52 63,285.59 65,922.82

Instructor - Guidance Support 42 4,394.82 4,614.59 4,834.36 5,054.13 5,273.80 5,493.57

Instructor - Physical Education 25.35 26.62 27.89 29.16 30.43 31.69

Instructor - Technology

53,388.75 56,059.39 58,728.82 61,398.25 64,066.51 66,737.13

Licensed Vocational Nurse (LVN) 43 4,449.06 4,671.62 4,894.07 5,116.52 5,338.88 5,561.43

25.67 26.95 28.24 29.52 30.80 32.09

School Administrative Assistant 56,092.76 58,896.94 61,701.09 64,506.44 67,310.60 70,115.96

Administrative Assistant II 47 4,674.40 4,908.08 5,141.76 5,375.54 5,609.22 5,843.00

26.97 28.32 29.66 31.01 32.36 33.71

57,478.35 60,353.53 63,227.44 66,101.36 68,974.01 71,849.20

Senior Maintenance Worker 49 4,789.86 5,029.46 5,268.95 5,508.45 5,747.83 5,987.43

27.63 29.02 30.40 31.78 33.16 34.54

58,931.51 61,878.74 64,825.96 67,770.81 70,718.04 73,665.28

Accounting & Business Services Tech 51 4,910.96 5,156.56 5,402.16 5,647.57 5,893.17 6,138.77

28.33 29.75 31.17 32.58 34.00 35.42

61,931.12 65,028.36 68,125.60 71,220.34 74,317.59 77,414.83

Maintenance Electrician 55 5,160.93 5,419.03 5,677.13 5,935.03 6,193.13 6,451.24

29.77 31.26 32.75 34.24 35.73 37.22

64,253.38 67,466.06 70,677.43 73,891.14 77,103.85 80,316.00

IT Support Technician 58 5,354.45 5,622.17 5,889.79 6,157.60 6,425.32 6,693.00

30.89 32.44 33.98 35.52 37.07 38.61

Administrative Assistant III 65,862.02 69,156.19 72,449.19 75,743.36 79,035.14 82,328.13

Communications Specialist 60 5,488.50 5,763.02 6,037.43 6,311.95 6,586.26 6,860.68

31.66 33.25 34.83 36.42 38.00 39.58

Budget Analyst 72,700.74 76,334.71 79,969.87 83,606.21 87,240.18 90,875.35

Payroll and Accoiunting Analyst 68 6,058.40 6,361.23 6,664.16 6,967.18 7,270.02 7,572.95

Senior Buyer 34.95 36.70 38.45 40.20 41.94 43.69

79,258.10 83,219.94 87,182.95 91,145.98 95,109.00 99,070.84

Lead Accounting and Payroll Analyst 75 6,604.84 6,935.00 7,265.25 7,595.50 7,925.75 8,255.90

38.10 40.01 41.91 43.82 45.73 47.63

80,239.82 84,250.61 88,262.74 92,276.18 96,286.98 100,299.12

Network and Systems Specialist 76 6,686.65 7,020.88 7,355.23 7,689.68 8,023.92 8,358.26

38.58 40.51 42.43 44.36 46.29 48.22

83,250.72 87,412.14 91,574.79 95,737.45 99,900.11 104,061.54

IT Data Systems Analyst/Administrator 79 6,937.56 7,284.35 7,631.23 7,978.12 8,325.01 8,671.80

40.02 42.03 44.03 46.03 48.03 50.03

Compensation listed per cell represents the following:
Line 1: Annual compensation for staff working 8.0 hours daily, 260 days annually.
Line 2: Monthly compensation for staff working 8.0 hours daily.
Line 3: Hourly compensation.

New unit members, as defined as members who became employees of the district on/after July 1, 2004,  
who have public or nonpublic work experience in the same or comparable classification and/or job-related field 
will be given up to four (4) years of prior experience credit upon initial placement (maximum initial placement Step 5).

A longevity* compensation increment will be added for staff for continuous years of service with the District. 
This increment shall be calculated using the percentages listed below, multiplied by the current base pay rate earnings: 
- During the 8, 9 and 10th continuous year of classified service with the District, a 3% multiplier is used.
- During the 11, 12 and 13th continuous year of classified service with the District, a 6.09% multiplier is used.
- During the 14, 15 and 16th continuous year of classified service with the District, a 9.27% multiplier is used.
- During the 17, 18 and 19th continuous year of classified service with the District, a 12.55% multiplier is used.
- During each of the 20th+ continuous year of classified service with the District, a 15.93% multiplier is used.

Staff possessing a Master’s Degree (MS) shall have $1,750 added to their annual compensation.
No more than one (1) MS shall be considered for this added compensation.

*The longevity increment shall be prorated for part-time (less than eight hours) employees.



Solana Beach School District

Classified Salary Schedule -  015 "GRANDFATHERED"
Effective July 1, 2024 - June 30, 2025

Includes added clarifying language.                                                                                      4.0% on schedule Governing Board Approved April 18, 2024 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Hourly Monthly  Annual Hourly Monthly  Annual Hourly Monthly  Annual Hourly Monthly  Annual Hourly Monthly  Annual Hourly Monthly  Annual 

Range

99 16.85 2,920.67 35,048.00 16.85 2,920.67 35,048.00 16.85 2,920.67 35,048.00 16.85 2,920.67 35,048.00 16.85 2,920.67 35,048.00 16.85 2,920.67 35,048.00

17 18.60 3,223.44 38,681.22 19.53 3,384.59 40,615.04 20.46 3,545.85 42,550.20 21.39 3,706.99 44,483.88 22.32 3,868.14 46,417.70 23.25 4,029.29 48,351.52

21 19.56 3,390.85 40,690.15 20.54 3,560.44 42,725.31 21.52 3,729.94 44,759.28 22.50 3,899.54 46,794.45 23.48 4,069.04 48,828.42 24.45 4,238.63 50,863.58

23 20.05 3,475.59 41,707.13 21.05 3,649.46 43,793.57 22.06 3,823.23 45,878.80 23.06 3,997.00 47,964.04 24.06 4,170.77 50,049.28 25.06 4,344.54 52,134.51

25 20.55 3,562.53 42,750.35 21.58 3,740.67 44,888.04 22.61 3,918.81 47,025.74 23.64 4,096.95 49,163.44 24.66 4,275.00 51,299.94 25.69 4,453.24 53,438.83

26 20.81 3,607.14 43,285.67 21.85 3,787.47 45,449.59 22.89 3,967.79 47,613.52 23.93 4,148.12 49,777.45 24.97 4,328.45 51,941.38 26.01 4,508.77 54,105.29

28 21.33 3,697.25 44,367.03 22.40 3,882.15 46,585.80 23.46 4,066.95 48,803.38 24.53 4,251.85 51,022.15 25.60 4,436.74 53,240.92 26.66 4,621.54 55,458.50

31 22.13 3,836.45 46,037.37 23.24 4,028.30 48,339.60 24.35 4,220.05 50,640.64 25.45 4,412.00 52,944.05 26.56 4,603.76 55,245.08 27.67 4,795.51 57,546.12

32 22.41 3,884.44 46,613.23 23.53 4,078.67 48,944.06 24.65 4,272.91 51,274.90 25.77 4,467.15 53,605.75 26.89 4,661.28 55,935.39 28.01 4,855.52 58,266.24

34 22.97 3,981.60 47,779.24 24.12 4,180.61 50,167.31 25.27 4,379.71 52,556.57 26.42 4,578.72 54,944.64 27.56 4,777.83 57,333.90 28.71 4,976.93 59,723.15

35 23.25 4,030.69 48,368.22 24.42 4,232.17 50,786.08 25.58 4,433.76 53,205.15 26.74 4,635.25 55,623.03 27.90 4,836.74 58,040.90 29.07 5,038.33 60,459.96

36 23.54 4,081.06 48,972.68 24.72 4,285.13 51,421.55 25.90 4,489.20 53,870.43 27.08 4,693.18 56,318.10 28.25 4,897.35 58,768.17 29.43 5,101.32 61,215.85

40 24.74 4,287.71 51,452.55 25.97 4,502.12 54,025.42 27.21 4,716.42 56,597.09 28.45 4,930.83 59,169.96 29.68 5,145.24 61,742.82 30.92 5,359.54 64,314.49

41 25.04 4,340.57 52,086.83 26.29 4,557.66 54,691.88 27.55 4,774.65 57,295.74 28.80 4,991.63 59,899.61 30.05 5,208.72 62,504.67 31.30 5,425.81 65,109.72

42 25.35 4,394.82 52,737.80 26.62 4,614.59 55,375.04 27.89 4,834.36 58,012.28 29.16 5,054.13 60,649.53 30.43 5,273.80 63,285.59 31.69 5,493.57 65,922.83

43 25.67 4,449.06 53,388.75 26.95 4,671.62 56,059.39 28.24 4,894.07 58,728.83 29.52 5,116.52 61,398.26 30.80 5,338.88 64,066.51 32.09 5,561.43 66,737.14

47 26.97 4,674.40 56,092.77 28.32 4,908.08 58,896.94 29.66 5,141.76 61,701.10 31.01 5,375.54 64,506.45 32.36 5,609.22 67,310.61 33.71 5,843.00 70,115.97

48 27.30 4,732.72 56,792.62 28.67 4,969.38 59,632.55 30.04 5,206.14 62,473.67 31.40 5,442.70 65,312.41 32.77 5,679.36 68,152.33 34.13 5,916.02 70,992.26

51 28.33 4,910.96 58,931.51 29.75 5,156.56 61,878.74 31.17 5,402.16 64,825.97 32.58 5,647.57 67,770.82 34.00 5,893.17 70,718.04 35.42 6,138.77 73,665.28

53 29.04 5,033.86 60,406.32 30.49 5,285.42 63,425.09 31.95 5,537.19 66,446.23 33.40 5,788.85 69,466.19 34.85 6,040.61 72,487.34 36.30 6,292.18 75,506.11

56 30.14 5,224.12 62,689.46 31.65 5,485.32 65,823.88 33.15 5,746.52 68,958.29 34.66 6,007.73 72,092.71 36.17 6,268.93 75,227.12 37.67 6,530.13 78,361.54

60 31.66 5,488.50 65,862.04 33.25 5,763.02 69,156.20 34.83 6,037.43 72,449.19 36.42 6,311.95 75,743.37 38.00 6,586.26 79,035.15 39.58 6,860.68 82,328.14

63 32.86 5,695.26 68,343.09 34.50 5,980.01 71,760.07 36.14 6,264.75 75,177.04 37.79 6,549.50 78,594.03 39.43 6,834.35 82,012.20 41.07 7,119.00 85,427.97

68 34.95 6,058.40 72,700.75 36.70 6,361.23 76,334.72 38.45 6,664.16 79,969.87 40.20 6,967.19 83,606.22 41.94 7,270.02 87,240.19 43.69 7,572.95 90,875.35

75 38.10 6,604.84 79,258.10 40.01 6,935.00 83,219.94 41.91 7,265.25 87,182.96 43.82 7,595.50 91,145.98 45.73 7,925.75 95,109.01 47.63 8,255.90 99,070.84

All staff hired on or prior to July 1, 2004, having worked continuously through June 30, 2018, are to be paid from the Group 15 Salary Schedule starting July 1, 2018.

The following ID numbers represent the full list(as of the date of board approval listed below) of staff paid from Schedule 015: 
105149, 143572, 166165, 203671, 264696, 288210, 311591, 337559, 341626, 384262, 413213, 442080, 467657.

No additional staff shall be paid from this salary schedule. This schedule is to sunset upon termination of all staff currently referenced by a Staff ID number above.

Longevity:
A career* compensation increment will be added for staff who have completed continuous years of service as follows:
An amount equal to eight percent (8%) of BASE (Range 21, Step 1) during the 14th-16th years,
An amount equal to 2 X eight percent (8%) of BASE (Range 21, Step 1) during the 17th-19th year,
An amount equal to 3 X eight percent (8%) of BASE (Range 21, Step 1) during the 20th-22nd year,
An amount equal to 4 X eight percent (8%) of BASE (Range 21, Step 1) during the 23rd-25th year, and
An amount equal to 5 X eight percent (8%) of BASE (Range 21, Step 1) during the 26th year of service and ongoing.
(For the current salary schedule, the eight percent (8%) of BASE (Range 21, Step 1) is equal to $3,255.21 (Full-Time))

Additionally, beginning the 14th year, a longevity* increment of $1,000 will be added to the annual salary each year.

Staff possessing a Master’s Degree (MS) shall have $1,750 added to their annual compensation.
No more than one (1) MS shall be considered for this added compensation.

*The career and longevity increments shall be prorated for part-time (less than eight hours) employees.


